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Short title and
commencement

Suppler-ert "C”_to_1he Gambia Gasy

ISSM 1796 . N nog

At

Royal Victarig ° : Lo o
) cria Teaching Hospita] Aet S 2006
+, 2000

NO. = oF 2006.
Assented to by The President,

this day of , 2006

YAHYA A.] J. JAMMEH
President

AN ACT to'provide for the establishment
Royal Victoria Teaching Hospital,
Board and matters connected ther

_ of the
its Management
ewith.

[See section 1]

ENACTED by the Presi .
Assembly. ¥ resident and the National

PART | - PRELIMINARY

1. This Act may be cited as the Royal Victoria

Teaching I-!ospital Act, 2006 and is deemed to
have come into force on 4" November 2002.
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2 In this Acl uniess the context otheiwise
requires-

“8oara” means the Royal \Victoria Teaching
Hospital Management Board established under

section 5;

“Chairperson” means the person appointed under
section 5 as the Chairperson of the Board;

~Chief Medical Directol” means ihe Chiet Medical
Director appointed for the Hospital under section

11

“Deputy Chief Medical Director” means the Deputy
Chief Medical Director appointed for the Hospital
under section 12;

“Department of State” means the Department of
State for Health and Social Welfare;

“financial year’ means the financial year of the
Hospital;

“functions” includes powers and duties;

“Hospital” means the Royal Victoria Teaching
Hospital established under section 3;

;relevant date” means the date this Act came into
orce;

“Secretary of State” means the Secretary of State
for Health and Social Welfare:

“University” means the University of The Gambia;

Establishment

of the Roya'

Victoria Teach-

ing Hosritel

Seal of t"e

Hasgpita]
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“Vice-Chairperson” means the person appotntad
as Vice-Chairperson of the Board under secticn 5

PART Wl - ESTABLISHMENT OF THE ROYAL
VICTORIA TEACHING HOSPITAL AND (TS
MANAGEMENT BOARD

3. (1) There is hereby established a hospital to be
known as the Royal Victoria Teaching Hospital,

(2) The Hospital is a body corporate with per-
petual succession and a common seal.

(3) The Hospital may -
(a) enter into contracts:

(b) hold, purchase, or otherwise acquire and
dispose of any property, real or personal,
for the purposes of, or in the cource of
carrying out its functions;

(c) sue and be suzd in its corporate name:

(d) perform and do all other acts and things
that a body corporate may perform and dc:
and

(e) exercise the rights, powers and privileges
and incur the liabilities and obligations of a
natural person of full age and capacity.

4. (1) The application of the common seal of the
Hospital shall be authenticated by the signature o
the Chairperson or any other person authorised dv
the Hospital to sign on its behalf.
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(2) A document bearing the imprint of the saal of
the Hospital is deemed to be properly sealed
unless the contrary is proved.

5. (1) There is hereby established for thc—; Hospital
a governing board to be known as the Royal
Victoria Teaching Hospital Management Board
which shall, subject to this Act, camry out the
functions, and manage the affairs, of the Hospital,

(2) The Board shall consist of —
(@) a Chairperson;
(b) a Vice-Chairpersor;

(c) the Chief Medical Director of the Hos-
pital;

(d) the Dean of the Faculty of Medicine and
Allied Health Sciences of the University,

(e) a legal: practitioner nominated by the
Atiorney General,

(f) a medical practitioner nominated by The
Gambia Medical and Dental Council;

(g) a nursing practitioner nominated by The
Gambia Nurses’ and Midwives’ Council;

(h) the Director of Health Services in the
Department of State: and

() not more than two other persons from

the community, at least one of whom
shall be a woman.
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(c) it mambers of the
officio members, shall
President after
Seryire

'-__‘——-—____—12..
Buargd, cther than Q7.

be appointed hv Ty,

CO”-"*‘U!tation wit :
1 H It R
Commission. h the B,

(4) The Beard shall 3

A 4 Ppoint a Vice-Chai
firom among its members. Ice-Chairpersen

(5) A member, other th

p an an ex-officj. £
the Board, shall hold office for :P;C;membero;
years commencing on the d ol o o

is eliqi ate of appoi
and is eligible for re- ; Dpointment
term. g appointment at the end of fha

(6) A member who is not an ex-

may resign his or her office by

officio member
writing to the President,

giving notice in

(7) The appointment of

! a member i
ex-oificio member may who is nct an

be terminated if he or she .

(A) has l?een absent from four consecutiva
m:aet.lngs of the Board without the per:
misston of tha Secretary of State;

(b) has been declared bankrupt:

i ey

(d) is otherwise unable or unfit to discharge

the functions of a member of the RBoard:
or |

(e) _is con'victed of a felony or of an offence
Involving moral turpitude.
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Meetings of the
Boaid

(&) A member shall not receive a salary in respect
of his or her membership of the Board, but shal|
be paid such reasonabie allowances as may be
appioved by the Secretary of State.

(9) A person co-opted as a member of the Board
shall also be paid such reasonable allowances as
may be approved by the Secretary of State.

6. (1) The Board shall meetl at least once every
two months at such times and places as the
Chairperson may determine.

(2} The quorum for a meeting of the Board is five.
(3) The Chairperson or, in his or her absence, the
Vice-Chairperson, may convene a meeting of the
Board on giving to the members at least three
working days notice in writing of the meeting.

(4) The Chairperson may, at any time, if six other

members request in writing, convene an emer- |-

gency meeting of the Board, provided that not less
than forty-eight hours notice is given to members
for the meeting.

(5) At a meeting of the Board —

(a) the Chairperson, and in his or her
absence, the Vice-Chairperson, shall
preside and, in the absence of both of
them, the members present at the meeting

shall appoint one of their number to
preside,

Royal Victoria Teaching fTospital Act 2006
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(b) each membef has one vote on each
matter for deliberation, but if there is an
equality of votes, the Chairperson, Vice-

- Chairperson or member presiding, Ias the
case may be, has a casting vote: and

{c) a decision of the Board shall be by 2

simple majority of the votes o those
present.

(6) The minutes of the Board shall be recorded by

the Secretary and signed by the Chairperson or

the person who presided at the meeting, after
confirmation by the Board.

(7) The Board may co-opt any person to act as

adviser at any meeting of the Board, but a person
so co-opted shall not vote at the meeting.

(8) The validity of a proceeding of the Board shall
not be affected-

(a) by a vacancy in the membership;

(b) by any defect in the appointment or
qualification of a member; or

(c) reason that a person not entitled to do so,
took part in proceeding of the Board.

(9) Subject to the provisions of this section, the
Board and any of its committees may regulate
their own procedure,
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r who has a direct or indirect per-

2 R membe

Disclosure of _ ¢ !
inlerest by sonal interest in the outcome of thg deliberations
g of a meeting of the Board in relation to a matter

shall disclose the nature of the interest at that

meeting.

(2) The disclosure of the int&l est shall be recorded
in the minutes of the meeting.

(3) The member shall withdraw from the delibe-
rations of the Board in respect of that matier and

shall not vote on the matter.

(4) A member who contravenes the provisions of
section (1) may be removed from office.

of the Board is valid, even though

8. A resolution ‘
2 meeting of the Board, if -

Transaction of

business it i ssed at
without Board itis not L
e (@) the notice In writing of the proposed re-

solution was given 10 each memoer;
and

(b) the resolution is signed of assented 1O
by a majority of members of the Board.

PART lli — FUNCTIONS OF THE HOSPITAL
AND THE BOARD

Functons ofhe 9. The functions of the Hospital are to-
Hospital
(a) provide and manage healthcare services:

paragraph (a), provide-

(b) without prejudice to the generality Off

Royal Victoria Teaching Hospital Act. 2006

H

()

(i) tertiary referral services to support
the health services provided by other
hesithcare institutions in Th'n
Gambia, i

(ii) mental health services and isolation
hospital services,

(ifi) prirpary healthcare services to the
residents of Banjul, and ’

(iv) clinical laboratory, blood bank and
transfusion services related to or
connected with the services provided
under this paragraph;

serve as training ground for undergra-
duatg and postgraduate training in the
medical and allied health professions;

manage, operate, and employ staff for
the clinical laboratory services for the
health-care system of The Gambia,

provide facilities for the training of under-
graduate and postgraduate in the medi-
cal and allied health professions;

provide training for persons employed or
likely to be employed by the Hospital or
otherwise in the provision of healthcare

services;

co-operate fully with other health care
institutions in The Gambia;
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Roval crate fully with the Unwersat.}(_of1£
(h) CO'O%imbia in the provision of facilities
The

for the training of graduates &nd
0 g
undergraduates, and |

' Ith issues for

ke research lnto'hea ! r

;Jhne? %ﬁ?';zs;s of improving the health of
the people of The Gambia.

(i)

10. Without prejudice 10 section 9, the Board
shall-

' intain, provide and

age, equip, main ;
. n::::trg the provision of services fr0t-n the
f—iospital and all associated facilities;

(b) implement the objectives of the Hospital; |

determine the policies of the Hosp:’;zhé

(C) within the framework of the ?etneoré
policies of the Department of Sae
healthcare matters;

(d) monitor and improve the quality of carg
at the Hospital;

{
icles!
(e) ensure the implementation of the pohcu:{'jg
plans and programmes by the app ;
priate units at the Hospitali; g

(f) effectively, efficiently and economicall

g
I
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()} services by
which amount
Hospital, and

13

the Hospital under
S are payable to the

- (i) services to
which amount
Hospital:

the Hospitaj under
S are payable by the

(h) charge and collect fees

sultations, Prescription
other medical service
Hospital;

in respect of con-
S, treatment and
S provided at the

(i) borrow maoney on terms which it deems
appropriate and provide collateral and

other appropriate security for the borrow-
ings;

(i) invest in any manner it thinks fit any
funds not immediately required for the
discharge of its functions:

(k)  make bye-laws and establish proce-
dures and policies for ‘the efficient
running of the Hospital; and

() do such other things as are necessary for

the performance of its functions under
this Act.

¥

carry out the functions conferred on thj

. ; PART IV - MANAGEMENT AND STAFF OF THE
Hospital under this Act; ! HOSPITAL

(@) enter into contracts or other transaction

|y Mectca Hospital a Chief
for the provision of- | Director 1. (1) There shall be for the p

._ Medical Director who shall be appointed by the

_; President after consultation with Board and the
§ Public Service Commiccinn
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(2) A person shall not be appointed as a Chief
Medical Director unless he or sne-

pital Act, 20006
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is a registered medical prac;titioner of not
less than eight years standing,

(@)

holds a post-graduate medical qualifi-
cation obtained not less than five years

before his or her appointment as Chief
Medical Director; and

(b)

has considerabie administrative and se-

()

[ |
——— i
| e

R .

nior managerial experience in healthcare
matters.

(3) The Chief Medical Director shall - j

(a) be the Chief Executive of the Hospital; |

(b) be responsible for the execution and
implementation of the policies of the
Hospital and the transaction of the day-
to-day administration of the Hospital;

(c) exercise supervision and control over all
employees of the Hospital; and

(d) be answerat_ale to the Board. w

(4) The Chief Medical Director shall hoid office on
such terms and conditions as are specified in
writing in his or her letter of appointment.

Royal Victoria Teaching Hospital Act, 2006 L2
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(5) The Board may assign to the Chief Mediczi
Director such of its functions as are necessary to
enable him or her to execute efficiently the day-to-
day administration of the Hospital and, for that
purpose, the Board may, from time to time, issue
wntten instructions.

(6) The Chief Medical Director may, subject to the

provisions of this Act, delegate to any senior

employee of the Hospital any of his or her

functions under this Act, but shall not be relieved

of ultimate responsibility for the performance of
- those functions.

Deputy Chief . 12. (1) The Board shall appoint for the Hospital a
Medical DIreclor - nyaputy Chief Medical Director.

(2) A person shall not be appointed as a Deputy
Chief Medical Director unless he or she-

(a) is a registered medical practitioner of nct
less than eight years standing;

(b) holds a post-graduate medical qualification
obtained not less than five years before
his or her appointment as Deputy Chief
Medical Director; and

has some experience relevant to the func-
tions of his or her office.

(c)

(3) The Deputy Chief Medical Director shall-

(a)

deputise for the Chief Medical Director on
all matters in the absence of the Chief

Medical Director;
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Secretary

Other staff

14. (1) The Board shall appoint for the Hospital
such employees as

proper and efficient
out in this Act.

(2) Without prejudice t
section (1), the Board

—_—

(b) be responsible to the Chief

b Medica|
Director for all the clinical ang training=

activities of the Hospital: and

(c) perform such other fundtion

Medical Director shall, fro

S as the Chigf
assign to him or her.

M thno to time

(4) The Deputy Chief Medical Director shall holg
office on such terms and conditio

NS as are
specified in writing in his or her letter of appoint.
ment.

13. (1) The Board shall designate an officer from
amongst the staff of the

Hospital to be the
Secretary to the Board.

(2) The Secretary shall -

(a) keep the books and records and conduct
the correspondences of the Board;

(b) prepare the agenda and recbrd the
minutes of meetings of the Board: and

(c) perform such other functions as may be
assigned to him or her by the Board or
the' Chief Medical Director.

it_may think necessary for the
discharge of the functions set

o the generality of sub-
shall appoint Heads of all

T—

L]

o

.

‘—""'-._--‘F-

Committees
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the Departments of the Hospital who_shall be
responsible solely to the Chief Medical Director for
the performance of their duties.

(3) The employees of the Hospital shgil be
gppointed on such terms as to remunerat1on or
otherwise as the Board may determine.

’ for the
The Board shall be responsible
E:gcipline and removal of employees of the

Hospital and may make regulations setting out the
necessary procedure.

itable policies in

he Board shall adopt‘ Sui ‘ -

(rgz;pzzct of conditions of service of s!:aﬂ‘ in accord
ance with approved Government policy.

' roval of the
The Board shall, with the app of
(Saez,c;gzary of State, make regglat:onz ift;htz;l:h;r;:z
s for pensions, gratuities an
?:2:{“ geneﬁtg in respect of employees of the
Hospital.

' ievin

(7) The Hospital shall, for the purposhe of eaci;l:vmg

aximum efficiency in the disc emghemes e
0 tions set out in this Act, mgtltute Scital Ies o
functiraining of its employees in hosp A
e tion. managerial and in other rele\.ra;_wt r
s}ra " 'ti1 a view to securing the benefi Vodeind
::ezwvr;dge, experience and e_xpert;se in
dT:ct of the affairs of the Hospital.

PART V - COMMITTEES

- committees
1) The Board may appoint suﬁhdischarge of

15"t( rlay determine to assist In

as |

committee
its functions and may delegate tgtany
la?ly of its functions as it may see tit.

___4
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2) Wi judice i % i
(2) Without prejudice to subsecction (1), the Board (k) three other employees of the H
e Hospital,

appointed t_)y the Chief Medical Director
who by their experience can contribute to
the work of the Management Commiltee.

shall, for the discharge of its functions, a i
_ . 0
following committees- s

() a Management Commitiee; and
(2) The Management Committee shall assist the

Chief Medical Director in the discharge of his or

(b) a Medical Advisory Committee.
her functions under this Act.

(3) The Board shall determine the procedure to be

adopted at the meetings of a committee
. hedical 17. (1) The Medical Advisory C '
Management tdvis;g?{ee COmprise' ry ommlttee Sha“
ek rgmee 1§. (1) The Management Committee shall com- e
prise- (a) the Deputy Chief Medical Director;
(a) the Cr-“ef Medical Director, as chair- (b) the Head of each clinical Department f
person; tne Hospital, | i y
ospital, including the Head of the
Pharmacy Department and the Head of

(b) the Deputy Chief Medical Director, as the Medical Records Department; and

vice-chairperson;

- (c) a representative each from the Medical

(c) the chairperson of the Medical Advisory School, resident doctors and medical
doctors

Committee;
(d) the Hospital Administrator; (2) The members of ihe Medical Advisory
Committee shall appoint one of their numoer as

(e) the Head of the Nursing Department; | ihe chairperson of the Committee.

Advisory Committee shall advise

(3) The Medical
ctor on clinical and related

(f) the Head of the Accounts Department;
' the Chief Medical Dire
matters.

(g) the Public Relations Officer;
(h) the Head of the Pharmacy Department, PART VI — FINANCIAL PROVISIONS
pital shall consist of-

(i) the Estate Manager, | Fundsdrie 18, (1) The funds of the Hos
- Hospital
paid to the

subvention from {he

a) such monies as may be

() the Quality Manager; and :
Hospital @S
' Government;
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(b) any other monies which may be gz accourts ?

(c)

(d) grants, donations and gifts, wheth

(e)
(f)

the Hospital by or on behadavdt

Government,

e e e

S— A

monies derived from fees payable ¢
Hospital.

{
‘f
1
}

&

money, land or any other property

soever, from any source, provided
the terms and conditions attached
grant, donation or gift are not i

sistent with the functions of the Ho
or the Board,

monies derived from investments; aj

any other monies which may vest
accrue to the Hospital.

(2) There shall be paid from the funds of theﬁ
pital all amounts necessary for the discharge

functions under this Act, including the paymenQ

()

the salaries and allowances of

employees of the Hospital; and

(b) such reasonable travelling, tran

and subsistence allowances for
bers of the Board and any committ

the Board when engaged in the t
ness of the Hospital or the Board

the Board may determine,

|

|

AN

Annual report
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19. (1) The Board shall, within three maonths
before the end of each financial year, make and
submit to the Secrelary of State for approval,
estimates of the income and expenditure of the
Hospital for the ensuing year.

(2) The Board shall-

(a) keep proper records and accounts of the
incomes and expenditures of the Hospital;

(b) prepare a statement of accounts of the
Hospital in respect of each financial year,
and

(c) ensure that the bank accounts of the
Hospital are held with reputable banks.

(3) The Board shall, within three months of the
end of each financial year, submit to the Auditor
General for auditing, the statement of accounts of
the Hospital for the preceding year.

(4) The audited accounts of the Hospital and the
Auditor General's report on those accounts shall
form part of the Auditor General's overall annual
report to the National Assembly.

20. (1) The Board shall, not later than three
months after the end of each financial year,
submit to the Secretary of State in respect of the
financial year an annual report on the activities of
the Hospital.

(2) The report under subsection (1) shall include -

(a) information with regard to the activities of
the Hospital;
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(b) a copy of the audited accounts of tga,....-—*———-

Hospital in respect of that year togeth : acution of
with the Auditor General's report op theg.“’gmem

accounts: and

(c) such other information as the Secretary ;
State may request in writing. %

(3) The Secretary of State shall, as soon 4
possible after receiving the annual report, cayse "
to be laid before the National Assembly. :

(4) The Chief Medical Director shall

. : _ also, fi

time te_:; time, provrde the Secretary of State \:gt?

such information relating to the affairs of the {representa
Representa-

Hospital as th
writi;?g_ e Secretary of State may request in Jion

PART VIl - LEGAL PROCEEDINGS

Notice of
action

O VR

21. (1) No action shall be b
: rought against ths | i
Z‘O?E'ta" unlegs at least one month’s written noticé g;%eﬁrggg
e intention to bring the action has been |

served on the Hospital by the intendi B
his or her representative.y =l RIRiRr or l

e

(2) The notice shall state the cause of action, the |

name and place of abode of the intending plaintiff |

and the relief, which he or she claims !
Service i | . =
22. The notice referred to in section 21 and any |

:3?,:21”323 tgo;nce or other document required or

ol .te served on the Hospital in connec-

el o, uit by OF against the Hospital may be |
y delivering it to or sending ity by

registered post
i p addressed to the Chief Medical

23. In an action or a suit against the Hospital, nc -

(a) execution or attachment or process in
the nature thereof shall be issuad
against the Hospital; or

(b) sums of money which may by judgmeni
of the court be awarded against the
Hospital shall be paid by the Hospital
from its funds,

before the expiration of at least three months frcm
the date of the judgment of the court.

24. In a suit pending before the court, the Hospitai
may be represented in court at any stage of the
proceedings by an officer or any other employse
of the Hospital duly authorized in writing by the
Hospital in that behalf.

25. No officer or other employee of the Hospital or
any person acting on the direction of an officer or

employee of the Hospital is liable in respect of any
matter or thing done by him or her in good faith for
the purposes of this Act.

PART Vil — MISCELLANEOUS

26. Without prejudice to any other power con-
ferred on the Board by this Act, the Board may
make bye-laws as it thinks fit in relation to the
efficient running of the Hospital, including-

(a) access of members of the public gene-
rally or of a particular class on premises
under the control of the Hospital and as
to the orderly conduct of members of the

public on those premises;
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Regulations

Restriction on ‘

application of
Medical
Services Act
Cap. 39

Dissolution of
the Royal Vic-
torla Hospltal

Management

Board

T ey
(b) for safeguarding any propeity belong;,

to or controlled by the Hospital 1r0}-—-"

damage by any person,

(c) for the efficient management of i
financial resources of the Hospital; ang

(d) the conduct, behaviour and activities |

employees of the Hospital. %
27. The Board may, with the approval of th{
Secretary of State, make regulations for thl

proper carmying into effect of the provisions of t
Act.

from the relevant date, the Medical Services A

28. (1) For the avoidance of doubt, with eﬁj;
shall cease to apply to-

(a) the Hospital;
(b) the Board established under this Act: or
(c) aperson employed by the Hospital.

(2) The provisions of this Act supersede those
the Medical Services Act in relation to the matte.
sel out in subsection (1) and if there is a confii
between the provisions of the Medical Service
Act and those of this Act in relation to thos
matters, the provisions of this Act shall prevail.

29. (1) The Royal Victoria Hospital Manageme¢
Board is hereby dissolved.

Royal Victoria Teaching Hospital Act, 2006
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(2) There shall be vested in the Boa
from the relevant date, all
liabilities, which immediat
date were vested in the
Management Board.

rd, with effect
properties, assets and
ely before the relevant
Royal Victoria Hospital

(3) There shall be transferred to the Hospital with
effect from the relevant date, all employees who,
immediately before that date, were employed by-

(a) the Royal Victoria Hospital Manage-
ment Board;

(b) the Department of State, had their prin-
cipal place of employment at the Royal
Victoria Hospital and are required for

the discharge of the functions of the
Hospital; or

(¢) the Public Service Commission or the
Personnel Management Office and had

their assignment at the Royal Victoria
Hospital. -
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PASSED in the National Assembly this Sixt

h day of April
in the year of Our Lord Two Thousand and Six.

G _ 4
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L W

D. C. M. Kebbeh
Clerk of the National Assembly,

THIS PRINTED IMPRESSION has been carefully

which has passed in the National Assembly, and fo
copy of the said Bill.

compared by me with the
und by me to be a true and cor

“ €
L +
L}
# * ‘.
{ :

D. C. M. Kebbdl

Clerk of the National Assembly.



